Policy Information – Laws and Regs – Public Comment

RE: Comments on up-dating rules used to evaluate mental disabilities, mental retardation.
1) Person's with expertise in disabilities across the life span need to be in SSA administration offices both state and nationally.
2) Reduce the expenditure in duplication of medical evaluation and re-evaluation by states and SSA.
Many person's born with mental retardation have established disabilities through School services and state Medicaid Waivers. 
SSA dollars spent for medical re-evaluations may be spent unnecessarily if you look at the existing disability criteria in each state.
Executive Summary

Criteria for sustainable work should include exacerbated risk of compromised immune systems, health and safety issues for co-workers, ability to control transmission of disease, (coughing, drooling, touching, self-hygiene issues), self-medication issues, climate and weather related issues, self-regulatory issues and in issues of mental health "cycles" and episodic behaviors are of major consideration.
Calculations on the cost of maintaining employment supports versus the wage earned need to be determined in a "cost effective" category for people with sever disabilities. States should bear the responsibility of employment related activities in cases where the supports cost are pervasive and permanent.
 

Families who have working parent(s) whose income permits or who elect, should be able to transfer or defer their SSA benefits to disabled children. This would move some, many children/person's with disabilities to receive calculated benefits from a "Paid" record instead of SSI or welfare unpaid record.
"Ability to work" evaluation should be coordinated with state Div. of Rehab. Services. Medicaid Programs, Dept.'s of Education, Supported Employment Projects. These state entities should assume fiscal roles, responsible in assisting SSA in comprehensive evaluation reporting and accountability issues. 
Employer and Employee training, counseling, in reporting income, changing income, what counts as income, supports in the workplace which are subsidies.
Families who support their family members in employment with transportation, time management, lunch packing, income reporting, employee/employer
Negotiations etc., should have a way of identifying their support as subsidy. Many families sustain their own expenditures in supporting work for their disabled
family member.
Overpayments are a given in months with 5 weeks, a new calculation with that specific consideration should be instituted. People with mental retardation
are not able to manage the constant overpayment waiver requests/appeals. 

Employment specialists/job coaches need benefits counseling and planning training.
Supports for an appeal system that is negotiable for persons who have mental retardation.
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