February 17, 2004

To Whom It May Concern:

I have been made aware of a proposal to add additional evidentiary requirements for F-1 students who are applying for a social security number.  This would be to present evidence that employment has been secured before they are assigned a social security number, hoping to reduce the opportunity of fraud.

Let me say I understand your position, but let me share my thoughts and suggestions.

We require ALL F-1 students attending our educational institution to apply for a social security number within three weeks after classes begin so that when they have secured employment on campus they have a social security number.  You will not permit them to work before they have a social security number.  So to hold a position for the three plus weeks it takes to receive a social security number would mean we would be under staffed, over worked and out of compliance as a Equal Opportunity Employer.

By forcing F-1 students and educational institutions into a corner with this additional requirement, you will be endorsing double standards and promoting less than an ideal situation.  I could see this requirement costing your department more to enforce this requirement.  Educational institutions may be forced to not even consider F-1 students for employment or to promise employment for your requirement but not be able to keep the positions because of lack of sufficient help to meet the demands.  F-1 students may be forced to find their education in some other country with fewer obstacles.  This will create a snowball affect where no one wins and everyone pays.

We remind our F-1 students of their employment limitations.  Perhaps, it would be more helpful to educate employers off campuses as to what employment F-1 students may do.
