EVIDENCE REQUIREMENTS FOR ASSIGNMENT OF SOCIAL SECURITY NUMBERS CFC.214.2(f)(9)(i)
This letter is written in response to the Social Security Administration’s request for comments to the “Evidence Requirements for Assignment of Social Security Numbers (SSNs); Assignment of SSNs to Foreign Academic Students in F-1 Status” that was proposed in the Federal Registry dated December 16, 2003.

We sincerely appreciate and support the concern that the Social Security Administration has regarding the misuse of Social Security Numbers and the illegal employment of F-1 students working off-campus. However, our university has the following concerns with this proposed legislation:

1) International student employment on-campus is a benefit to F-1 students as employees and to the university as the employer.  The benefit has been a normal part of the F-1 student status and has not required an authorization process from the DSO or from BCIS.  We require F-1 students to be fully funded to release their I-20 but as their degree program progresses inflation and unexpected expenses require many students to find a campus job to supplement their financial needs.  If the F-1 student is required to obtain a part-time job, provide a letter of job verification and then must wait until the social security card arrives (1-6 months), both the student and the university will suffer.  Departments may be forced to choose other non-international student workers, who may be less qualified, to meet the needed positions that require immediate staffing to provide university services.

2) Although the Social Security Administration views the secondary use of social security numbers as “not the primary purpose,” the reality is that F-1 students need to establish bank accounts, sign rent agreements, obtain scholarships and/or loans and obtain driver’s licenses.  These various agencies continue to require social security numbers despite the Social Security Administration’s view that this is not the purpose of the number.
3) F-1 students in programs requiring Curricular Practical Training (CPT) may not be able to start CPT or complete sufficient hours during a term to obtain proper credit for their work.  Also, since many F-1 students not in CPT required programs will want to take Optional Practical Training (OPT) upon completion of class work or at the completion of their degree, may be delayed for weeks or months if the social security card is required to be in hand to begin employment.  Currently, BCIS does not require that the student have an offer of employment to apply for OPT but does require the student to have a social security card.  Obtaining the employment offer and then delaying to obtain the social security card prior to applying for OPT will complicate the process and delay the OPT.

We feel that the current process of F-1 students providing evidence of authorized on-campus employment by use of their I-20, passport ID, F-1 visa, I-94 and verification from the campus PDSO/DSO seems sufficient to obtain their social security number. The proposed legislation appears to create severe disadvantages for the F-1 student and the university in the employment process and also does not seem to directly target the intended problem of the misuse of social security numbers.
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