Re:  Feedback for SSA, Improving Programs for People with Mental Retardation

(1) Mental Retardation should be a category in itself, not to be confused with mental illness.  Retardation is a permanent, untreatable condition.

(2) All those people with mental retardation in the moderate, severe, and profound ranges should be exempt from re-evaluation.  If the IQ is under 50, there is not much chance of competitive employment.

(3) People employed through day programs and workshops should be allowed to earn more money without having their entitlements reduced.  these jobs are usually temporary and a good worker with mental retardation should be rewarded, not penalized.

(4) SSA should inform the caretaker’s of a person with mental disabilities that if they charge the person room and board they will receive the maximum entitlement.

(5) Give all applicants a copy of the questions and their answers of the initial interview.

(6) Any disabled person who is employed through an agency that is paid by DMR should keep their full entitlement.  In the rare case that a person earns a lot of money (over $100.00 per week) some of it should go back to DMR or the funding source.
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